
 

 

 

 
 

 

 

Dear RWPN 

Friends, 

 

 

Benefits of RWPN Membership 

By joining RWPN you become a member of the pro-
fessional body for Rehabilitation Workers for Visual-
ly Impaired People.  As a professional body your 
membership helps it represent the workforce in the 
health and social care sector, protects the interests 
of the workforce and those that use it and aims to 
set standards of practice.  

RWPN Campaigning, Influencing and Promoting 

RWPN is a member organisation of Vision2020UK.  It 
plays a leading and active role in the work of Vi-
sion2020UK’s Rehabilitation and Low Vision Group 
(RLVG).  RLVG has membership from local and na-
tional voluntary organisations, adult social services, 
training bodies and representation from the four 
countries of the UK.  In the short time that RVLG has 
functioned, it has had a significant impact on the 
way the sightloss sector understands visual impair-
ment rehabilitation.  The Adult Sightloss Pathway 
and the Association of Directors of Adult Social Ser-
vices guidance on visual impairment rehabilitation 
both originated from the work of this group and the 
refreshed UK Vision Strategy now places a much 

greater emphasis on rehabilitation and early inter-
vention than the previous version.  This group has 

had a significant role in guiding RNIB’s response to 
the 2014 Care Act, particularly those sections of the 
guidance relating to Prevention and Assessment and 
Eligibility. 

Raising the profile of visual impairment rehabilita-
tion and Rehabilitation Workers is the prime objec-
tive of RWPN.  The lack of statutory professional 
registration status across the countries of the United 
Kingdom, and the resulting lack of obligatory Con-
tinuing Professional Development, continues to be 
an issue RWPN is committed to changing.  We con-
tinue to make representation to national govern-
ments and Care Councils about the need to protect 
blind and partially sighted people through a register 
of practising professionals – a system that already 
applies to other, similar, professions such as Social 
Work and Occupational Therapy. 

Ensuring the Future of Qualification Training 

A healthy professional workforce requires that those 
entering it and those already working in it are 
trained to a broadly defined range of competencies. 
It also requires that these competencies meet the 
needs of both those receiving the service and em-
ployers.   RWPN works with current training provid-
ers, employers and other stakeholders to ensure 
that the specialism of vision rehabilitation remains 
relevant in the face of enormous changes in health 
and social care settings.   

 

  

“Membership of RWPN stands at over 200 
people (close to half of the practising 

workforce). We would like to increase that 
number in 2016!  

Renew or join for 2016 and make that 
commitment to your profession.” 
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RWPN member services 

Employment Relations Advice Advice and support for 
members on issues in the workplace is available via 
phone and email from specialists within RWPN. 

Rehabilitation Service Planning Advice RWPN can of-
fer telephone and email advice on aspects of pro-
moting or safeguarding rehabilitation services in the 
locality where you work.  We pool the experience of 
Rehabilitation Workers around the UK over the last 
few years to look at what has worked in protecting 
services and we will share successful strategies and 
campaigning tools with members. 

Continuing Professional Development (CPD) Unlike 
sister professions Rehabilitation Workers do not 
have to undertake a compulsory programme of CPD. 
 RWPN believes CPD is a vital component in develop-
ing professionalism and pride in the work you do. 
 CPD also requires line-managers of recognise the 
learning needs of its employers.  RWPN is currently 
developing a formal structure for CPD that will, in 
due course, become a requirement of membership. 
 In 2016 RWPN members will have access to an on-
line system of logging their own CPD, which can 
provide evidence to managers of your progression. 

Newsletter RWPN sends out a quarterly update to 
members that will include any relevant policy and 
practice updates, information on new products or 
developments of interest and links to any specific 
work that RWPN has been involved with. 

Training RWPN runs training courses in professional 
areas where there are no other relevant training 
courses being run. In 2015 we ran four Orientation 
and Mobility courses around the UK.  These are of-
fered at reduced rate to members. 

Annual Seminar Members gain reduced rate entry to 
the annual vision rehabilitation seminar held at Bir-
mingham City University 

Resources collated by fellow Rehab. Workers Reha-
bilitation Workers United is a Facebook page open 
to qualified Rehabilitation and Habilitation Workers 
and Rehabilitation Worker Assistants.  It has been 
running since 2012 and is a mine of useful infor-
mation, discussion and support.  RWPN has collect-
ed some of the postings as a stand-alone resource 
to give a flavour of some of the discussions, infor-
mation and debate that takes place on the site.  The 
range of issues discussed is evidence that Rehabilita-
tion Workers require wide-ranging knowledge, 
whilst the range of opinions shows that Rehabilita-
tion Work and its context in social, legal and envi-
ronmental settings is rarely clear cut.  

Special Interest Groups RWPN has set up a number 
of Special Interest Groups on this website.  These 
are open to members only and are aimed at stimu-
lating discussion, sharing practice and developing 
knowledge and expertise amongst the Vision Reha-
bilitation profession.  Participants in the special in-
terest groups can post information, discussion, short 
video clips or advice in these areas. Special interest 
groups currently open are: Orientation & Mobility, 
Low Vision, Deafblindness, Learning Disabil-
ity/Acquired Brain Injury, Children and Scotland. 

Regular email updates Members receive regular up-
dates on a range of relevant topics including job ad-
verts. 

  

Simon 
Simon Labbett, Chair, RWPN Committee 

simon.labbett8@btinternet.com 
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